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UNLAWFUL TERMINATION OF EMPLOYMENT CONTRACTS 
- RETURN OF AN EMPLOYEE TO WORK AS A FORM OF FORCED 

REALIZATION OF NON-MONETARY RECEIVABLES –

Summary 

The consequences of the unlawful termination of employment contracts 
are often the subject of controversy among labour law experts. The employer is 
an economically stronger side in the employment relationship, and although the 
norms of labour legislation tend to protect both sides, the aim is primarily to 
protect the employee as the economically weaker and more subordinate side of 
the employment relationship, in terms of principles and principe in favor 
laboratoris. The positive legal law on employment prescribes a legal 
consequence in case of unlawful termination: the return of the employee to work, 
compensation for damages and payment of mandatory social insurance 
contributions. The paper analyzes the institute of returning an employee to work, 
especially when the employer does not act voluntarily at the order of the court to 
return the employee to work, but it is necessary that the employee, as the 
executive creditor, exercise his right by force.
Key words: unlawful termination, employment, returning an employee to work, 
executive creditor.
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